REVISED RULE 2.2 (12/21/09)
Political Activity Policy

1. Political Activity Policy

These rules apply to all City of Cincinnati employees in the administrative service, both
classified and unclassified. This rule does not apply to employees in the Legislative
Service.

The purpose of these rules is to protect employees from political interference and-
pressure to contribute to a particular political party or candidate while honoring the First
Amendment Rights of employees.

The City’s interests include promoting efficiency and integrity in the discharge of
government operations including maintaining proper discipline, impartial execution of
the law, merit-based advancement, and attracting qualified workers by ensuring job
security and protecting employees from political extortion.

I1. Financial Contributions.

A. Permitted Contributions. An employee may make voluntary financial contributions
to political candidates or organizations for the following partisan offices:

1. All federal offices
2. All offices out of the state of Ohio

B. Prohibited Contributions. An employee may not make campaign contributions to
any political party, elected official, candidate, or the candidate or elected official’s
campaign committee, agents or representatives if the elected official or candidate is or
will be any of the following;:

(a) The mayor or a City councilmember;
(b) An clected official of the State of Ohio or its political subdivisions

HI. Political Activities.

A. General Rule. Employees are not permitted to solicit funds or otherwise participate in
political activities involving any City office or City official running as a candidate for any
office. Employees are permitted to solicit funds and otherwise participate in political
activity on behalf of any issue or federal candidate or candidate outside of Ohio as long
as it occurs while the employee is not on duty, not at a City workplace, and not in
uniform or otherwise using city resources or official title. Except as set out in Section B
below, employees are not permitted to solicit funds or participate in political activity on
behalf of a partisan candidate or political party in any campaign for an elected office in
the State of Ohio or any of its political subdivisions.
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Classified and unclassified employees may:

Be candidates for public office in nonpartisan elections held without a primary
election and without a partisan ballot or other party identification

Register and vote as they choose

Assist in non-partisan voter registration drives

Express private opinions about candidates and issues, such as private letters and
emails from a non-public address, not using official title or job description.
Contribute money to political organizations, such as unions or political action
committees (PACs)

Attend political rallies and meetings, not using official title or job description
Sign nominating petitions

Campaign for or against non-partisan issues.

Wear buttons or badges but not while on duty, in uniform, or in arcas where city
business is transacted by that employee

Display political stickers on private vehicles not used for city business

March in a parade for a candidate for federal office as long as the candidate is not a
City official.

Display political materials or signs at home, provided no fee is received for the
display

Serve as a precinct election official under section 3501.22 of the Revised Code.
Indicate on federal income tax return that portion of taxes that may be used to
finance presidential elections

Indicate political views in private, non-employment related settings where the

primary purpose is social and not political.

Classified and unclassified employees may not:

1. Use official authority or influence to interfere with an election
2. Use official title while participating in political activity
3. Solicit, accept or receive political contributions from a city employee

4. Be candidates for public office in partisan elections



5. Circulate nominating petitions for candidates seeking partisan elective office
6. Serve as an clected or appointed officer of a partisan organization
7. Be appointed to an office normally filled by pattisan election without resigning
City employment.
8. Engage in political activity while:
a. onduty
b. ina government office
¢.  wearing an official uniform
d. using a government vehicle
9. Wear partisan political buttons on duty
10. March in a parade for a candidate for State, County or a City office.
11. Participate in partisan political activity where employee is identified by title or
employment position
12. Commercially disseminate an expression, endorsement, or opposition to a
candidate for elective office, including (but not limited to) advertisements, flyers,
billboards or bulk mailings.
13. Appear in an advertisement for a candidate for a partisan candidate or partisan

political organization.

1V. Lobbying Prohibitions

No City employee may use City time, equipment, and/or City funds to organize,
facilitate, or support efforts to lobby City Council for additional funding. No money
appropriated to a City department, board, or commission by City Council may be used
directly or indirectly to pay for any personal scrvice, printed or written matter, emails,
telephone calls, or any other device intended to influence in any manner a member of
City Council to favor, adopt, or oppose any ordinance, resolution, or policy that may

impact the funding that department, board, or commission receives from City Council.



VY. Political Activity Interpretations

A. Classified Employees. Classified employees may submit a description of
contemplated activity to the Civil Service Commission (CSC). The CSC will review the
contemplated activity and advise the employee whether or not the activity is permitted
under Section 2.2. A record will be kept (without identifying the requesting employee) of
all opinions of the CSC under this section and posted to the city website for the guidance
of all employees. The CSC will strive to rﬂake a decision within two weeks of receipt of a
request.

B. Unclassified Employees. Unclassified employees may submit a description of
contemplated activity to the City Solicitor's Office. The Solicitor's Office will review the
contemplated activity and advise the employee whether or not the activity is permitted
under Section 2.2. A record will be kept (without identifying the requesting employee) of
all opinions of the City Solicitor under this section and posted to the city website for the
guidance of all employees. The City Solicitor will strive to make a decision within two

weeks of receipt of a request,



